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Introduction 

    Assessment of personality traits is critical in identifying areas of weaknesses and strengths to facilitate the implementation of appropriate adjustments. The “Big Five Personality Test” provides one of the best platforms for examining one’s personality traits. Personality traits differ from one individual to another (Psychometrics Project, 23). Five dimensions of personality test include; extroversion, emotional stability, agreeableness, conscientiousness, intellectual or imagination.  Therefore, the main purpose of this essay paper is to discuss the outcomes of the online self-assessment test as discussed below; 

Overview of Big Five Personality Test Outcomes.

The outcomes of the online self-assessment test provided me with an empowering opportunity to evaluate my traits and their influence in my social life. Concerning the five levels of assessment. In this platform, one is required to answer specific questions (Psychometrics Project, 24). The outcomes of the self-assessment are derivatives of the responses, thus, the ranking. I scored; extroversion-35%, emotional stability-43%, agreeableness-51%, conscientiousness-57%, and intellectual or imagination-31%. The results of the big five reveal some areas of weaknesses and strengths as far as my personality attributes are concerned. 
Critical Evaluation of the Outcomes

   The online self-assessment using the “Big Five Personality Test” platform is designed to show an individual’s strengths and areas of growth opportunities. Conscientiousness describes an individual’s levels of dependability, organizational skill, self-discipline, and so forth. Extraversion reflects on an individual’s assertiveness, sociability and incentive (Psychometrics Project, 28). The concept of agreeableness measure the levels of temperament, trustfulness and helpfulness. Emotional stability describes an individual’s ability to tolerate diverging opinion in multicultural settings. 
    I feel the outcomes on the five metrics represents my personality to a greater extent. For instance, the scores on extroversion is relatively lower (35%) as reflected in my traits. I tend to be less assertive and less sociable. Secondly, I scored slightly high on emotional stability (43%), I am a team player and I lead diverse teams in the attaining organizational goals and objectives. Thirdly, my score on agreeableness is relatively high (51%), as I am less temperamental, I don’t anger easily and empathetic towards others (Kornør and Nordvik). I received highest score in the fourth dimension, conscientiousness (57%). I over the years, I have gained organizational, collaborative and teamwork skills as captured in the test outcomes. However, the score on element of imagination surprised me a lot and it received the least score (31%).  I have always envisioned myself as more creative and innovative when it comes of addressing business challenges. 
      My scores on the “Big Five Personality” test would differ greatly over different periods.  For instance, in the last five years I would have scored low on the dimensions of emotional stability, agreeableness and conscientiousness (Psychometrics Project, 29). My current workstation has afforded extensive experience in such areas. Conversely, taking this online test in the next five years will improve my general scores in emotional stability and imagination (Kornør and Nordvik, 52). The future professional endeavors will enable me to acquire new skills that are related to emotional stability and intellectual aspects of the metrics of the personality traits. 
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